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Part A

Data of the Institution

1. Name of the Institution

SRI KOTTALA BASAVESHWARA BHARATI YA
SHI KSHANA SAM Tl ' S NRUPATUNGA ARTS AND
COMMERCE COLLEGE

Name of the head of the Institution

SHAMSUNDER V

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08441- 276305

Mobile no.

9448813478

Registered Email

ndcsedam@ edi ffnai | . com

Alternate Email

ndci gqac@nai | . com

Address UDAG RQOAD, SEDAM DI STRI CT KALABURAG -
585222

City/Town SEDAM

State/UT Kar nat aka




Pincode 585222
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director SMI. CHAKKI SHOBHADEVI
Phone no/Alternate Phone no. 08441276305

Mobile no. 9448967505

Registered Email ndcsedam@® edi f fmai | . com
Alternate Email ndci gac@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nrupatungasedam com wp- cont en

t/ upl oads/ 2019/ 05/ AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https:// nrupat ungasedam com wp- cont ent /

upl oads/ 2021/ 04/ Event -
Cal ender - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B++ 82 2005 28- Feb- 2005 | 27- Feb-2010
2 B 2.84 2012 10- Mar-2012 | 09- Mar-2017
3 B 2.40 2019 18- Cct-2019 | 17-Cct-2024
6. Date of Establishment of IQAC 06- Jun- 2005



http://nrupatungasedam.com/wp-content/uploads/2019/05/AQAR-2017-18.pdf
http://nrupatungasedam.com/wp-content/uploads/2019/05/AQAR-2017-18.pdf
https://nrupatungasedam.com/wp-content/uploads/2021/04/Event-Calender-2018-19.pdf
https://nrupatungasedam.com/wp-content/uploads/2021/04/Event-Calender-2018-19.pdf
https://nrupatungasedam.com/wp-content/uploads/2021/04/Event-Calender-2018-19.pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration

IQAC

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil 0 nil 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

a) Ensuring tinely, efficient and progressive performance of academc,

adm ni strative and financial tasks b) The relevance and quality of acadenic and
research programres c) Equitable access to and affordability of acadenic
programes for various sections of society d) Optim zation and integration of
nodern net hods of teaching and learning e) The credibility of evaluation
procedures f) Ensuring the adequacy, naintenance and functioning of the support

structure and services

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10078_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10078_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

St udent Seni nar Series

The out comes achi eved t hrough Student

Sem nar Series were, firstly
Devel opnent in research aptitude anong
students. Secondl yFacilitation of

research culture. Thirdly Instrunental
in Collaborating facul tystudent
research capital.

Facul ty Devel opnent Program

Facul ty Devel opnent Program out cones
were Keeping faculty abreast with the
| atest in academ a, Conducive | earning
envi ronment through team buil di ng,
Provi ding an avenue for inprovenent.

| nt ernal NAAC Audi t

I nternal NAAC Audit outcomnmes were
Assurance of Quality in Education,
Timely Updation and Mai ntenance of NAAC
rel ated data, Checks and Bal ances for
et hi cal practices.

Student and Parent Orientation Program

Student and Parent Orientation Program
out comes were, To orient parents and

i nduct students into the curriculum and
culture of the Institution. Creating
awar eness about facilities and
functioning. Providing themwith
various choices with respect to diverse
clubs and extra curricular activities.

AAA Audi t

Since Administrative and Academ c Audit
enphasi zes on continuous i nprovenent to
have a quality oriented academc, a
strong admini strative background is
mandat ory. Hence an external agency was
roped in to conduct AAA Audit

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

NATI ONAL ASSESSMENT AND ACCREDI TATI ON
COUNCI L

03- Aug- 2018

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit

14-Cct - 2019




16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019
Date of Submission 27- Apr-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

HRI'S To support Human Resource
Managenent. Eduwi se software for all
academ c activities. The Gul barga
Uni versity, kalaburgi website for al
uni versity rel ated worKks.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution provides | earning sources as per the affiliating university for
Arts, Conmerce, Science and Managenment, M Com students incorporating
contenporary pedagogi cal skills required for the students to expose to the
gl obal digital world. The institution inparts education to live independently
and to solve social, community probl ens. Teaching and Learning not only for the
sake of livelihood but also for the welfare of others is a good cultured |ife.
An independent thinking - it is adopted disclosure nmethod. |ndependent witing
- Wwe give daily assignnents, evaluate themand give it back to them
I ndependent Living - W teach val ue based education to the face the chall enges
inthe life to serve not only his famly but al so where nati on manki nd.

I ndependent speaking - It is adopted by debating and di scourse nethods. Love
t he nei ghbour and | ove the parents, hel ping anong the students in acadenic and
soci al context. G ve respect, salute and services to parents, teachers, elders
and nation. Service to nation is service to God. Students are advised to
participate actively in NSS, Rangers and Rovers organi zations for vill age,
health and literary programes and canpus cl eaning. Dress code is inplenmented
to weekly two days to avoid discrimnation anong the students. The Teachi ng
Learni ng and Eval uation schedul e as per the acadenic cal endar notified or
directed by the parent university. The institution is facilitated with
qualified research oriented, dedicated and richly experienced faculty nmenbers.
Non-teaching staff are also equally conpetitive. The pedagogy of the
institution provided opportunities for the students to develop into efficient
conpetent, professional by keeping with the changing digital scenario. The
cl ass roomteaching | earning process is supplenented by regular tests, interna
assessnents, assignnents, projects, sem nars, |aboratory work, industria
visits, tours and trips. The faculty nmenbers as well as the institution
facilitate for the weak and advanced | earners through incorporation nentorship
and renedi al coaching. The Teaching Learning is student centric., teaching plan
is well planned for the tinmely conpletion and delivery of curriculum students
partici pate and present papers in PPT, they also contribute articles to the
college or institution nmagazi ne and news |etters published by the departnents.




report it to the |1 QAC

academ c preferences,

Students al so engage thensel ves in extension and outreach activities through
monthly and fortnightly nmeeting with the students continuous review of the
progress of the syllabus conpletion,
menbers hold neeting and schedul e and perform as per the cal endar of events and

various conmm ttee

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Spoken Ni |
Engi sh

Dates of Duration
Introduction
11/ 07/ 2018 30

Skill
Development

Focus on employ
ability/entreprene
urship

Enpl oyabi | Ni |
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Kannada, Engli sh,
Econom cs, Political
Sci ence, Rural
Devel opnent, History,
Soci ol ogy

11/ 06/ 2018

BCom

Fi nanci al Accounti ng,
I ndi an Constitution,
Envi ronnent al St udi es,
Busi ness Law, HRM SBM
I ndi an Banki ng, Banki ng
Operations and | nsurance,
Fi nanci al Managenent,
Mhgt, Acconti ng,
I ndustrial Economni cs,
Taxati on and Cost
Accout i ng

11/ 06/ 2018

BSc

PCM PMCS, CBZ,

11/ 06/ 2018

BBM

PPM Busi ness
Envi ronnent, Marketing

Managemnent , Fi nanci al

Accounting, HRM QT,

Manageri al Econom cs,

Di sast er nanagenent,
Producti on and operations
managenent, Fundamental s

of Costing, OB, BRM

Busi ness Law, |T, GST,
Ent r epr eneur shi p
Devel opnent, | nt er nati onal
Busi ness

11/ 06/ 2018




MCom Manageri al Econom cs, 11/ 06/ 2018
I ndi an Econony, BRM
Taxat i on, Financi al

Managenent, MIOB,
Strat egi ¢ Managenent,
Strategi c cost
Managenent, Marketi ng
Managenent

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 60 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

nil Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Rur al Devel oprent 15
BBM Mar ket i ng 12
MCom Mar keting & Fi nance 23
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col | ege obtai ned feedback from paretns, Alumi and Students related to the
curriculum and nechani sm for delivery of curriculum support services and
overall learner centric issues. The feedback is taken in well prescribed form
suggestion boxes installed at strategic places and students council neetings
hel d periodically. The | QAC obtained quality based feedback and suggesti ons
fromall stakehol ders, feedback from students and alumi is obtained regarding
rel evance of courses, need of periodic revision, depth of course contents etc.
Its analysis is used in curriculumupgradati on and devel opnental activities of
the coll ege. Feedback from parents is obtained at the tine of parents neet.
Their suggestions and reviewed and i nplenented within resources and operati ona
constraints in the best possible way. Stakehol ders insisted on devel oping
research culture in the canmpus which resulted in setting up of the research
committee of the college. Many staff nenbers and students have taken the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10078_Projects_undertaken_1640750404.xlsx

w th our
managenent ,

st akehol der s,

benefit by undertaking research projects,
such as students,
uni versity and government fromtinme to tine on matters related to
of themwi th regard to

curriculum At the sane tinme feedback fromall
curriculumare also collected, due care is given to analyze and di ssem nate the
feedback inputs and inplenent the rel evant changes and upgradti ons.

alumi, faculty

Qur coll ege continuously interacts
parents,

menbers,

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ECONOM CS, 360 72 72
POLI TI CAL
SCl ENCE,
H STORY
BCom COSTI NG AND 360 182 182
TAXATI ON
BBM MARKETI NG HR 300 7 7
, Fl NANCE
BSc PHYSI CS, 300 73 73
MATHEMATI CS,
CHEM STRY,
COVPUTER
SCl ENCE,
BOTANY, ZOOLOGY
MCom COSTI NG AND 100 43 43
TAXATI ON
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 334 43 21 1 1

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 24 5 5 Nill 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10078_Demand_ratio_1640750567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10078_ict_tools_1640751932.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10078_e_resource_1640751942.xlsx

According to the direction issued by the management of our college, the institution decided to adopt Mentor -
Mentee system under the chairmanship of principal of the college, form the committee to allot students of the
college to each teachers. Then decided to find students-teachers ratio and proposed the list of the students and
allotted to each teacher i.e. 17:01 and teachers are directed to guide the students to improve their soft skills and
also maintain personal relations with students to understand the problems faced by the students. The institution
adopts methods more on students-centric to support structures in systems by teachers to develop skills in
various learning process. The institution concentrates much on introducing various modern techniques to make
learning more effective for the benefit of students. The learning process is enriched and empowered by the
practice, which develop communication skills, listening skills, problems solving, improving knowledge, training
and participation in various academic programmes, which enable the student’s lifelong learning. Students are
highly motivated to participate in seminars, workshops, conferences, study tours, industrial visit projects, science
Exhibition, Group discussion, Guest Lecturers, symposium, Quiz programmes and club activities to enrich the
different learning methods.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

377 22 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

27

22

5

1

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill nil Nill nil

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination end/ year- end

examination

BA Bl SEMESTER 31/ 03/ 2019 18/ 08/ 2019
BCom B2 SEMESTER 31/ 03/ 2019 18/ 08/ 2019
BBM B3 SEMESTER 31/ 03/ 2019 18/ 08/ 2019
BSc B4 SEMESTER 31/ 03/ 2019 18/ 08/ 2019
MCom ML SEMESTER 18/ 05/ 2019 Nill

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col l ege introduces the process of departnment evaluation to assess the
teaching |l earning process. Marks obtained in unit test, nodel examni nation,
internal test by students and practical exam and other academ c perfornances.
The marks secured by the students in the test are infornmed both all students by




years.

for

acadeni c year.
performance of each departnent.

informed to the students well
students for
Behavi our al
Various activities such as self —help club activities,
t he behavi oura
enhanced with provided soft skills,
Digitalized Iibrary with | NFLI BNET. -
structuring of Mentor-Mentee systemthrough formalizing and standardi zi ng the
i nteractions between nentor

Aspects: -

devel oprnent .

the departnment staff for their clear
The eval uati on nmet hods are done in al
Teachers are trained to understand the
eval uation process and the teaching strategies are assessed and eval uated
t hrough feedback obtained from students.
the feedback of the students,
eval uated reports to the principal
and correction the interna
secured by them Academ c perfornance,
curriculum co-curricular

cul tural

nore achi evenments and significant

| nde

and al

under standing i n the beginning of the

anal yses the suggesti ons,
faculty nenbers for
assessnent of done to the student based on marks
attendance participation in various
sports and extension activities.
mar ks and their acadenic performance are di splayed in the notice board and
in advanced to prepare and to initiate the
i mprovenent during the last four
Oientation and personality devel opment program
NSS Rangers And Rovers
| ndependent

pendent

Learning -

fields of academ c

The | QAC al so gathers suggestions from
and inforns the
rectification

Test

| ear ni ng

ICT tools and el ective based skills. o

Internet facility e

and nent ee.

St rengt heni ng and

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

i nt ernal

cel

princi pal

and faculty nenbers.

probl ens of the students their academnic perfornmance and persona
nmenbers al so represent the grievances.
After the publication of senester,
i .students can avai

the exam nation rel ated gri evances,
consi sting of staff nenbers.

grievances any tine for counselling and solving of their
mechani sm whi ch hel ps the students to have a good rapport between the students
Is tutor systemand this system enabl es to di scuss various

col | ege uni on counci

HOD and the nanagenent.
t he Gul barga university,

Phot ocopi es of answer scripts Re-totalling of marks Reval uation Suppl enentary
exam nation The coll ege hel ps the students to conmuni cate the grievances

relating to the results w thheld, change of narks nanme correction,

As per the direction of the principal,
prepared by institution considering calendar of events issued by affiliating
uni versity. According to the cal endar of events,
tests are conducted. The follow ng nechanismis adopted to deal
The institution has grievance Resdressal
The students can represent their problens and

Kal abur ag

time bound and efficient.

every year

cal endar

of events is

the coll ege functions and

with

probl enms. Anot her

i ssue. The

Probl ens to the

result by

the foll ow ng.

which is

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nrupat ungasedam com wp-
cont ent / upl oads/ 2021/12/2. 6.1 1561551185 3417-1. docx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
ML MCom TAXATI ON 21 21 100
AND COSTI NG
B4 BSc PHYSI CS, 13 10 76.92



http://nrupatungasedam.com/wp-content/uploads/2021/12/2.6.1_1561551185_3417-1.docx
http://nrupatungasedam.com/wp-content/uploads/2021/12/2.6.1_1561551185_3417-1.docx

CHEM STRY,
MATHEMATI CS,
COVPUTER
SCI EBNCE,
BOTANY,
ZOOLOGY

B3 BBM MARKETI NG Nill Nill 00

B2 BCom I NCOVE TAX 62 46 74.19
AND COST
ACCOUNTI NG

Bl BA H st ory/ Po 9 7 77.77
litica
sci ence,

Rur al
Devel opnent,
Soci ol ogy,
Econoni cs,
Opt i onal
Engl i sh,
Kannada,
HI ndi

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://nrupatungasedam com wp- cont ent / upl oads/ 2021/ 12/ Tabul ati on- NAAC. docx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

ni | ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

0 nil 0 Nl 0

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement



http://nrupatungasedam.com/wp-content/uploads/2021/12/Tabulation-NAAC.docx

ni |

ni |

ni |

ni |

ni |

NiTl

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

H STORY

4

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill nil Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

ni |

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil ni | Ni Il 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil nil Nill Ni Il Ni Il 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 5 Nill Nill
nar s/ Wor kshops
Resour ce Nill 1 1 Ni Il
per sons

No file upl oaded.

3.4 — Extension Activities




3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Legal Awareness NSS 5 50
Pr ogram
Heal t h Awar eness NSS 7 60
Program
Agricul ture NSS 4 45
Awar eness Program
Wnen Enpower nment NSS 9 30
Awar eness Program
Educat i on NSS 8 55
Awar eness Program

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

ni |

ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
VOTERS NSS NATI ONAL 20 120
AVWARENESS VOTERS
PROGRAMVE AVWARENESS JATHA

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

nil 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

Kesor am 11/ 03/ 2019 10/ 05/ 2019 21

i ndustries

I nt ernship
and Proj ect

Projects
and Trai ning




l[td, State
Bank of
| ndi a
, Vasavadatt a
Cenent
Kesor am
| ndustries
Sedam Hat sun
Dairy
Pr oduct s
Kal burgi DV
i sion,, Rajas
hree Cenent
Conpany,
Mal khed

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nil Nill nil Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2.7

2.3

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting

Laboratori es Newl y Added
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EASYLI B Ful l'y 4.33 2005
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10078_Linkages_1640687349.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10078_augmentation_details_1640672502.xlsx

Service Type
Text 26152 3078565 267 68168 26419 3146733
Books
136 25400 Nl Nl 136 25400
Ref erence
Books
e- Books 55100 5900 Nl Nl 55100 5900
Jour nal s 30 20785 Nl Ni Tl 30 20785
e- 3100 5900 Ni Il Ni Il 3100 5900
Jour nal s
Di gital Ni Tl Ni Tl Nl Ni Tl Ni Tl Ni |
Dat abase
CD & 35 10600 Nil I Nil I 35 10600
Vi deo
Li brary 1 12000 Nill Nill 1 12000
Aut onati on
Weedi ng Nl Nl Nl Ni Tl Ni Il Ni |
(hard &
soft)
O hers(s Nl Nl Nl Nl Ni |1 Ni |
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
nil nil nil Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 2 5 4 2 2 10 60 0
g
Added 0 0 0 0 0 0 0
Tot al 2 5 4 2 2 10 60 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

ni |

Nill




4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2. 36 1.98 0.42 0. 37

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4.4.2 Procedures and policies for maintaining and utilizing physical
acadeni ¢ and support facilities. Managenment has appointed sufficient supporting
staff for maintaining and utilizing of buildings, class roons, |aboratories,
library, sports conplex and conputers. Senior staff menbers supervise different
bl ocks for maintaining cleanliness identifying repairs etc. 1. Periodic
pai nti ng and white washing of building and | aboratories. 2. Laboratories
mai nt enance: Laboratories are supervised by the concerned departnents. The
heads wi |l do purchasing of required instrunments, apparatus, equipnents,
materi als, chem cals. Concerned departnents attenders will maintain the |ab
i ke cl eani ng, washing, preparing solution and arranging the |ab for
practical’s for various classes. 3. Library Mintenance: Vaccum cleaner is used
to renove dust. Binding of books and periodicals fromtime to tine is done. 4.
Ceneral Maintenance: for the routine repairs, the foll owi ng supporting staff
are appoi nted by the managenment. a. Conputer technical staff - managenent has
appoi nted M. Sharanappa who takes care of conputers mai ntenance and
networking. b. Garden is naintained by Peons along wi th naintaini ng grounds,
| awn and upkeeps of plants. c. Electrician M. Hafeez is engaged for taking
care of electricity work of college. d. Carpenter M. Al eem attendi ng carpeting
and wood works. e. Scavenger Ms. Ratnanma naintaining and cl eaning the
Toilets. f. Security: Security Guard M. Mhaveer naintaining parking system of
two wheel er and four wheel er vehicles of staff and students. g. Peons checking
Id cards of student and nmaintaining discipline in college prem ses. 5.

Di scipline Committee: College has a Discipline Conmttee with Convenor and five
menbers. It maintains discipline in college prem ses and canmpus. 6. Canteen:
Mahaveer and his wi fe nmaintaining the college canteen, supplies neals, tea and
snacks. 7. College building is utilised for conducting Governnment |evel
exam nations |i ke KPSC, Bank exans, Police Departnental exans, NET/ SLET exans
on Sundays and hol i days. They gi ves nom nal nmi ntai nance charges. Election
comm ssion uses premses for training and storing the ballot boxes. Overall,
the infrastructure is optimally utilised during holidays al so.

http://nrupatungasedam.com/wp-content/uploads/2021/12/4.4.2.docx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support wai ve of f 72 216000
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill



http://nrupatungasedam.com/wp-content/uploads/2021/12/4.4.2.docx

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

medi tation

enhancement scheme enrolled
CGui dance for 10/ 10/ 2018 150 col | ege pl acenent
Conpetitive cell
exam nations
car eer 17/ 01/ 2019 250 col | ege pl acenent
counsel I'i ng cell
soft skill 23/ 08/ 2018 250 col | ege pl acenent
devel opnent cel |
renedi al coachi ng 06/ 02/ 2019 350 all staff nenbers
of coll ege
per sonal 12/ 09/ 2018 350 all staff nenbers
counsel I'i ng of coll ege
yoga and 09/ 04/ 2019 250 physi cal

depart nent of

col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 car eer Nil I 377 Nill Nill
counsel l'ing
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
42 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10078_Scholarships_1640752207.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10078_Development_Schemes_1640752295.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10078_Placement_1640753123.xlsx

students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 21 B.com Bsc conmer ce, details of details in
sci ence institution file

joined file upl oaded

i s upl oaded.

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 23

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Gul barga University
Westling (Men) team
Sel ection Trials

Uni versity 40

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 gol d Nat i onal 1 Nill 91937609
nmedal Shravya. K.
Sat yanar ay
an
2018 bronze Nat i onal 1 Ni Tl 91937609
nmedal Shravya. K.
Sat yanar ay
an
2018 silver Nat i onal 1 Ni Il 91958625 sadhana
nedal sangappa
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

5.3.2 The Governnent had banned the elections to student unions in 1985 after
that it revoked the ban but our Coll ege Managenent continued the ban on
el ections. However effective representation of the students in different
committees continued by selecting student representatives on the basis of their
tal ent, acadeni c performance and the performance in different fields |ike
sports, NSS, Rowers and Rangers etc. Students fromdifferent classes are chosen
to represent in different committees like Sports Committee, Library Committee,
and Cultural Conmttee etc. Student nenbers are invited for | QAC neetings and
their views are heard, suggestions are collected and their feasible and
val uabl e suggestions were considered and tried to inplement. Starting of the



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10078_Progression_1640753267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10078_Qualifying_1640753358.xlsx

P. G Course, M Com was one of the outcomes of suggestions from students and
parents. The student nenbers are actively involved in library commttee, sports
committee and cultural conmmittee. The good suggestions given by our students
are imuedi ately inplemented. Sone of the inportant contributions of the
students in different commttees are — ? Student nenbers provide inputs for
purchase of books and journals. ? Student nmenbers provide information about
different sports in which they can excel based on which special coaches are
invited and students are trained. This has yiel ded excellent results. ? Student
menbers take initiatives and arranged prograns |ike wel cone for freshers and
farewel | for seniors. AMEYA a Managenent Fest and Et hnic Day was organi sed.
These have resulted in students in becom ng extraordi nary program presenters
and it has increased their coneredere capabilities. ? Students take lead role
in arrangenents for sem nars, workshops etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

the coll ege has not yet registered its alumi association but the process of
getting registered is in the pipeline, alumis of this college are regularly
engage with the college in various activities ranging fromsharing their
expertise with the students to contributing financially through our parent
organi zation. sonme of the alumis of this college are in the college governing
council which is the supervising body appoi nted by nmanagenent for planning and
i npl enenting various activities at the college |evel.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Deci si on Making at the college level is decentralized, appropriation of
authority at different |evel helps in taking quick decision. 1. In adm ssion
process we have formed Arts, Commerce, Science departnments. Each departnent has
a Head of Department and he is in-charge of adm ssion process and counselling
of students. Managenent decentralized the process of adm ssion power to
princi pal and head of departnent authority. 2. Students abide by all the rules
and regul ations of the college that are in force or enforced hereafter by the
coll ege authority is given to principal and staff.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Adm ssion of Students

Qur college is affiliated to Gul barga
Uni versity, Kal aburagi. The adm ssion
is done follow ng the university norms

based on their online and offline
system In our college, adni ssion of
students through counselling, we have

four programmes in our Science,

Managenent, Arts, and Commerce. Each

departnment head is in-charge of
adm ssion and counsel ling of students.
In counselling we inform students about
the infrastructure and facilities
provided by the college i.e. library,
sports, conputer lab etc. Then we give
detailed information regarding the
subj ects and conbi nati ons. They can
take and students are infornmed about
fee structure given by the college.
Al so they are inforned about the
transport facility provided by the
coll ege, then they are sent to the
adm ssion section, where they can fill
their details in the formand pay the
fee and get the admi ssion.

Human Resour ce Managenent

I n human resource nmanagenent, our
coll ege adm nistration is transparent.
They are follow ng rules and
regul ations |Iike UGC. CGovernnent and
uni versity orders work accountability.
In our college we discuss with
principal for inmprovenent of faculty.
Recrui tment and selection policy : This
is the policy or the nethod foll owed by
our institution to recruit new people
for the post that vacate in different
departnent of college, we follow the
following nethod : - Preparing the |ist
of all the vacant posts - G ving
advertisenment about vacant posts - A
date is given to the candi dates and
interview is conducted. -Questions
asked to the candidate in the interview
and they asked to conduct deno cl asses.
- The candi date with good perfornmance
and those who are capable for the post
are selected and they are appointed. A
appointrment letter is sent and they
i nfornmed about their date of joining.

Research and Devel oprent

Qur college library provides research
ori ented books, journals for research
references. Al the faculty nenbers are
provi ded with personal conputers which
hel p themcarry out their work. Dr.
Srishail biradar, Associate professor
in Hstory, Dr. Bidari Chandrakal a,
Associ ate Professor in Kannada, are
recogni zed research gui des from




Gul barga University, Kal aburagi. Under
their gui deships, four scholars are
pursuing Ph.D in Hstory and in kannada
two schol ars.

Exam nati on and Eval uati on

As per university rules and termns
exam nation is conducted by the
uni versity which is centralized process
managed by university. As per the
instruction given by the university,
two i nternal assessnents conducted by
college. Atine table is prepared
conducting internal exam nation and it
is displayed on the notice board prior
to exam nation so that students get
enough time for preparation. Two
i nternal exam nations are conducted
every senester. After conducting
exam nati on, the papers are eval uated
by the concerned | ecturers and final A
mar ks are given to the students based
on their scores. They are further
gui ded for inproving their performance
in university exam nation. Al so we
conduct university exans follow ng al
the rules and regul ations given by the
uni versity. They have built in software
for all its operations including
exam nati on managenent. Qur coll ege
conducts a neeting prior to university
exanms work is distributed anpbng the
staff.

Curri cul um Devel opnent

It is devel oped at the university
level . Qur college affiliated to
Gul barga University, Kal aburagi follows
curriculum prescribed by the
uni versity. The university revises the
syl l abus after every three or five
years and senior faculty of our college
have been part of curricul um
devel opnment committee fornmed by the
uni versity and have contributed to the
devel oprment. In addition our college
curricul um devel opnent activities like
time table, |esson plan, notes of
teaching, for every senester two
internal test are conducted, special
| ectures, exhibition for degree
students in association wth Karnataka
Raj ya Vi gnana Parishad, Zonal Leve
sci ence exi bhition in collaboration
wi t h Karnat aka Sci ence and Technol ogy
Pronmotion Society and Sri. KBBSS on
03-08-2019.

Teachi ng and Learni ng

In our college incorporate and foll ow
hol i stic approach for growth and
devel opment of students. The teaching
and | earni ng net hodol ogy consi sting of




interactive students skilled lecturers
assigning sem nars, quizzes, role play,
exhibition etc. W have facilitated
wi th conputer |ab. Through mentoring we
provi de special care for students. CQur
staff nenber using I CT roons for
academ c classes, library facility
provided to students and faculty. The
canmpus is wi-fi enabled and provides
facilities for teachers and students to
use internet as resource in their
st udi es.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Infrastructure area of library is
4,500 Sgq. ft. Now we are enrolled with
| NFLI BNET. We receive 3100 e- journals

and around 55,100 e-books to the
library which is in very nmuch useful to
the user. They can use OPAC provi ded by

the library software where they can
search the particul ar book and they
know t he status of particul ar book.

O her facilities are: Internet
Facility, Reference services, issue and
return books, display of new arrivals,

comput eri zed circul ati on, photocopy
servi ce.

I ndustry Interaction / Collaboration

The institute encourages its faculty
and students to interact wth
i ndustries in possible way with spirit
of deriving mutual benefits. It
provides a platformfor both the
students and faculty nmenbers to be
aware of industry expectations of
skills sets required for students. This
enabl es the students to aware of |acuna
in their skills and provides an
opportunity to guide themindustri al
institute interaction enhances students
i nterpersonal skills and enpower nent.
Qur students go for industrial visits.
Recently our students have visited

Bl OCON LTD, Bangal ore, RI CHES
LABORATORI ES PVT, Ltd Magadi road,
Bangal ore.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Exam nati on

The affiliating university has built
in software for all its operations
i ncl udi ng exam nati on managenent.
St udent s exami nation processes are : -
Online filing of application - Paynent
of exam nation Fees through online node
- Time table in students portal -
Generation of Hall Tickets in online
node - Allocation of internal marks
t hrough online node - Declaration of




results also through university portal

Pl anni ng and Devel opnent We are in the process of streamining
e-governance in planning and
devel opnment through an ERP.

Admi ni stration The coll ege has bio netric attendance
for teaching and non-teaching. The
col l ege canpus is well equipped with
CCTV at various places of need. |ICT has
been introduced in adninistrative work.
The coll ege staff uses smart phones to
communi cate official and adm nistrative
mat t ers.

Fi nance and Accounts The coll ege has partially automated
i nformation system There are different
types of bank accounts for different
pur poses. W use consolidated cash
book, general day book, daily cash
book, annual audit of accounts is done
by the chartered account ant

St udent Admi ssion and Support Student admi ssion for 2018-19 is
partially inplenmented sem -online.
Admi ssi on of students through
counselling. The affiliating university
has its own IT infrastructure for
adm ssion and ot her support functions.
Online adm ssion receipts are given to
the enroll ed candi dat es.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

Nill ni | ni | ni | NIl
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

Ni |l ni | nil Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers From Date

who attended

To date ‘ Duration ‘




development
programme

nil Ni Il Nill Nill 0

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 Nill 1 Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
- - The col |l ege has - The col |l ege has Fee concession for
provi ded free provi ded free di stinction students,
transportation facility, transportation facility, Cash prizes are
Fee concession for staff Fee concession for staff instituted for
menbers for their menbers for their neritorious students,
children, Earned Leave, children, Earned Leave, i ndustrial visit for
Maternity Leave Maternity Leave comer ce students,

wor kshop for students,
books are provi ded under
book bank schene for
econom cally and socially
backward students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

In our education institution both internal and external audits are conduct ed.
The process of systematic eval uation, statenents expenditure and i ncones nade
by our institution and exam ne and eval uate, record a note all the provisions
affecting the accounts. The accounts in the institution verify the receipts,
transactions, registers, enployee salary, tax deduction etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes AFFI LI ATI NG Yes GOVERNI NG
UNI VERSI TY, COUNCI L MEMBERS
NAAC OF Sri. KBBSS
Adm ni strative Yes AFFI LI ATI NG Yes GOVERNI NG




UNI VERSI TY COUNCI L MEMBERS
OF Sri. KBBSS

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

ni |

6.5.3 — Development programmes for support staff (at least three)

- Conputer training programme for non-teaching staff - Inter institution peer
| earni ng sessions - Training sessions for structured book keepi ng process

6.5.4 — Post Accreditation initiative(s) (mention at least three)

recruiting permanent faculty is under process placenent cell is actively
i nvol ved in bringing on canpus pl acenents. |CT based teaching nethodol ogi es are
in practice.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Car eer 11/01/ 2019 11/ 01/ 2019 11/01/ 2019 100
Gui dance
Pr ogr ame

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
VEDI CAL CAMP 12/ 11/ 2018 12/ 11/ 2018 150 40
MENTAL 19/ 12/ 2018 19/ 12/ 2018 60 20
FI TNESS

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

20
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Rest Roons Yes 40

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nill Ni Il Nill Ni Il Nill nil nil Ni Il

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Prospectus of the 11/ 06/ 2018 -Prayer at the
Col | ege begi nning of the classes

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Vot i ng Power 25/ 01/ 2019 25/ 01/ 2019 200
Awar eness

Pr ogr ammes

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

- Extension of Garden area - Plantation of nore than 50 trees in canpus area
under sustained eco-friendly initiatives -Regular cleaning and nai ntenance of
canpus with the participation of students and faculty nenbers -Plastic free
canmpus -Dustbins ( both for dry and wet garbage) at all places of the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2.1 BEST PRACTICE-I 1. Title of the practice: “Earn while you learn” e
bj ectives: The main aimof education is to nould the inner personality of each
i ndi vidual |earning has multiple accesses to a conplete personality. Along with
cl assroom |l earning, we tap the hidden talents and skills of students, to
enpower themin facing the society. W strive to teach them the concept of
heal th, nutritution, value of good health, artistic creative skills, value of
nmoney etc. The objectives of this practice are: ¢ To tap the innate qualities
of students. ¢ To explore the creative skill. ¢ Learning effective
communi cation skill. « Managing finance and | earning the val ue of noney -
Exhi biting their skills ¢ Building of self-esteem and confidence. ¢ Initiative
nmeasures for self-enployment and self-reliance. ¢ The Context: Sedam
Kal aburagi, the North part of Karnataka, known as Hyderabad Karnataka, is a
backward region. Majority of students admtted to this college are econonically
and socially noderate. In the present conpetition era, getting a proper job is
a difficult task to be self — reliant os sonething that the college wants its
students to energe as “job givers” rather than “Job seekers”. In view of this
facts. A best healthy practice “Earn Wiile you |learn”, is designed and
i npl emented. ¢« The Practice: To Mnitor and notivate the students, a comittee
of teaching faculty is framed students are free to approach the comrttee and
regi ster their nanes. They can prepare eatables, enbroidery work, decorative
articles, craft items, articles prepared out of waste products, nai
art, nehaendi art etc. Interested students in a group or independent are all owed




to exhibit their products on every Thursday from 10am The price and feasibility
of the itemis decided both by the conmmttee and by the interested students
group. Staff and students actively involve and enjoy. Parents and nei ghbors
visit the college and purchase the articles exhibited for sale cum exhibition.
At the end of the day, the group/individual, subnmt the details of their
product quantity and total anpunt invested, along with total profit they
gai ned. The nost inportant aspect is that, there is no direct dealing of noney.
The college prints receipts of Rs.5 to Rs.20.The interested student has to
purchase the coupon fromthe conmmi ttee nenbers and then purchase the articles.
Fromthe total anobunt earned, 10 goes to the college and 90 to the students. In
untoward case, if the sale is not up to the mark, the 10 of ampunt given to the
college is waived off. This practice “Earn while you learn” |Is also clubbed
wi th science Exhibition, Cultural Fest and Intercollegiate conpetitions, hosted
by us once in a year. In these days. Fun ganmes, Lucky dips, Song dedication
show, etc are also arranged. 5. Evidence of Success: The coll ege has found no
constraints in student’s participation. Students register in nore nunber with
novel ideas. Parents have expressed good opinion regarding this practice and
they have cone forward with suitabl e suggestions. Repeated invol venent and
practice has nade the students to inprove the quality of product. Teaching
faculty encourages the students by purchasing their products. This practice
“Earn while you learn” shapes their future famly life. it is really heartening
to state outside being commercialized an contami nated, the habit of preparing
food for the above said best practice with the guidance of faculty menbers
ensures awareness about health, healty food and hygi eni ¢ net hods of preparation.
Through this practice, we also hope to include the concept of eating good and
nutritious food. 1. Problens Encountered and Resources required: The eatables,
articles, prepared and sold are in a rough fromin presentation. Students need
m ni mum trai ning and expert’s guidance. In order to provide resource person for
speci al training, finance becones the constraint. Talented and skillful
students step back due to senester system they involve only in their academc
wor k. Best Practice-Il1 1. Title of Practice: “Students Forum for soci al
Awar eness and Action” 2. (Cbjectives of the Practice: The college has instituted
a Forum for students instilling social awareness and action plan for certain
social issues. It is titled as “Students Forum for Social Awareness and
Action”. Man being social aninmal, loves to be in a social circle. and has to
mai ntain his surroundings healthy in all aspects. In present day, |ndividuals
have becone blindfol ded, self-centered and are unaware of their inmediate
surroundi ngs. Through this forum we are pronoting to make our students to fee
and react positively to the surroundings. The objectives are: ¢ Devel opi ng an
enquiring mnd ¢ Understanding the society ¢ Exchange of views on social issues
e The concept of being responsible. ¢« Understanding the legal rights and
duties. ¢ Teammork culture in handling the issues. ¢ Right thinking and
appropri ate behavior. ¢ Upright confidence. ¢ ¢« The Context: In today's world,
the social issues are increasing instead of mininizing . There are various
Nati onal and G obal live talks with experts-broadcasted and vi ewed through
radi o and T.V.channel s. Many of the talks intends to bring awareness, for
further action. To nmention a few social issues discussed in the forumare: -
Swat ch Bharat ¢ Health and hygi ene ¢ Energy crisis and use of renewabl e energy
e Corruption ¢ Terrorisme Tolerance « dobal warmng ¢ Biodiversity e
Superstitions ¢ Population crisis ¢ Education systeme |gnorance of |aw on
crime agai nst wonmen ¢ Sports ¢ India 2020 etc. When we | ook into the regi ona
and mcro level. Majority OF them are unaware of these issues and never fee
the responsibility. Many tinmes, on different occasions we sinply talk and do
not hing. we are very good at heaping the responsibility on others. Therefore,
to bring the feeling of responsibility, we nake use of this forum A conmittee
of teaching faulty is framed to nonitor the proceedings of this forum The
forum neets every Wednesday. I nterseted students attend the neeting and express
their views openly on the social issue and at the sane tine, they are




di scussed. Coll ective discussions on a particular issue fetch a solution. Thus,
the concepts of this practice “Student’s forumfor social awareness and action
“is inplemented. 4. The Practice: A Committee of faculty nenmbers along with
interested students assenbles, once in a week to discuss the issue. Students
are allowed to express their views on a particular social issue. Students

di scuss and attend this nmeeting with a prepared m nd. Sonme students speak on
Teaching faculty nonitors the discussion, prepared mnd. Sone student

Teaching faculty nonitors the discussion, process and
magazi ne. “Vi kasa

t he spot.

has spoken on the spot.
gui des them The points it can be published in the samti

Vartha” and to be published in the newspaper as “Students opinion” on that
if the topic discussed pertains to a particular governnent
is sent to the concerned departnment in the form of
I mpl enentation of action (if the
In sone cases the outcone of

particul ar issue.
departnent, themthe report
students’ representation to solve the issue.

i ssue requires) is done within the legal limts.
the neeting is referred to other concerned conmttees, the active and best

participant present for all the consequent neetings will be honored in the
annual day function of the college. 5. Evidence of success: The nmjor topics
di scussed and the initiations of action on the social issue are as follows: -
Under their “NSS, Rangers and Rowers unit”, students along with principal and
teachers cleaned the college canpus and the road in front of the coll ege.
Inspired by this act. Some students in their locality ventured the awareness
canpai gn of cleanliness and turned out as anbassadors of cleanliness. -
Students inspired with the issue of cleanliness took up the issue of “Solid
wast e Managenent” fromtheir homes. They visited their neighbors, took them
into confidence and gave sone tips regarding the —“Solid Waste Managenent”
Students di scussed the issue of audi o Ri ckshaw managenenent system . The out cone
of this discussion led the college to conduct a synposi um on “soci al
responsibility and committed service of autorikshaw drivers” A synposium was
conducted for corporation safai karmacharis to create awareness on
“Environnental pollution, health and hygiene” ¢ In one of the governnental
girls hostel, where in sone of our students stay, suddenly becane panic, they
were absolutely gripped in fear and were. Superstitiously blind fol ded. Staff
and students repeatedly visited the panicked students, counseled them and
emerged as successful in creating a scientific awareness regardi ng superstition
and bl ack magic. At present students are free fromthat grip. 6. Students of
comer ce and nanagenent conpleted a project on cleanliness along with
Corruption

shopkeepers. The other inportant topics discussed in the forumare e
e Harassnent of wonen ¢ Deforestation ¢ Water supply and water harvesting e

Social equality ¢ Village street light being even in daytinme. The forum

di scussi on on these issues by our students is increasing which a justifies the
success of this practice. Problens encountered and resources required: ¢ To
encourage students to act on many other issues to learn the related rules -
is the main constraint due to senester system though the students

Time factor
are enthusiastic to serve the society.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http:// nrupat ungasedam com wp- cont ent / upl oads/ 2021/12/7.2.1. docx

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

7.3.1 The coll ege has made constant efforts to integrate the goals and
obj ectives of the college into the curriculum by conducting the sem nars and
resource persons and experts to enlighten the

The col | ege accommpdates a

wor kshops by inviting em nent
staff and students in their respective subjects.
| arge nunber students fromdifferent groups |ike SC, ST, OBC, econom cally weaker
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section wonen etc at an affordable fees structure. Students,in addition to
exposi ng students to new vistas of know edge, As far as possible, the
traditional |ecture nmethod of teaching is supplenmented by | CT enabled. A nethod
of teaching, practical is where better involvenent of students in the |earning
process is ensured. Good teaching involves not merely passing on information
but installing the ability to think independently, to act creatively, with a
view to inproving the overall personality of the students and in nolding, them
into a useful, active responsible nenber of the society, follow ng
extracurricular activities are organized in the college. Extracurricul ar
activities are organized in the college. 1. NSS, Rangers Rovers 2. Bl ood
donation canps to inculcate a spirit of humanitarian help. 3. Opportunities for
personal ity devel opment. 4. College provides platformlike Fresher’'s day
Farewel | day Moonlight nusic for students to exhibit their talents. At the end,
St udents Knowl edge and skills are assessed through periodical tests,
assi gnnents sem nars and exani nations. Adequate student welfare schene |ike
schol arshi ps and free ships are provided to nmeritorious students from SC, ST,
OBC and economi cal |y weaker section. Grl students fromout station have hoste
facility. ? The coll ege offers nunber of concession and scholarship for the
econom cal ly poor students to pursue their higher education in the college. ?
The admini strative council and college trust give nuch inportance for the
devel opment and betternent of the coll ege education. ? The managenent inspires
the principal, all the HOD s, staff and students for the fulfillnent of stated
vi sion and mi ssion. ? Managenent discusses in the regular neeting the academ c,
adm ni strative, plan and policy and inplenentation. ? The college fulfills all
the requirenments of departnents like infrastructure, scholarship for student
achi evers. ? The nmanagenent inplenents all the decisions taken in the | QAC
neetings with stakehol ders for the enhancenent of quality assurance and
sustenance in all areas of academ c performance of the institution. ? The
di scussi on and decision with regard to the curricular progranmes in tune with
vision and nmission of the institution taken by various academ ¢ bodi es are
communi cated effectively to all students, teaching and Non- Teaching staff
menbers of the college through circulars. ? The objectives and programes of
vi sion and mission are displayed in the notice board of all departments. These
are exhibited through flex board in the inportant sections of the canpus.
Sanmavart hana a special program organi zed by coll ege specially for the final
year outgoing students, samavarthana neans in traditional gurkul system of
bi dai of students (farewell to students). Social activity is part of our
samtis main vision, hence college regularly organi zes social activities in
locality. Maneyal li mahamane a special program organi zed by our staff in
soci ety.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Nrupat unga Arts and Commerce Col |l ege being reaccredited with B has drives us to
march further with firmer steps towards achieving the status of being accredited
as Center for Potential Excellence. W at Nrupatunga believe at 360 degrees of
enhancenents at all levels. Evaluation of the students’ performance can al so be
enhanced. Credits system which encourages an interdisciplinary teaching |earning
process, can be introduced. A plethora of value added courses with credits would
not only introduce students to other disciplines but also inproves their
prospects while appearing for job opportunities. Courses not just pertaining to

academ cs but also related to life skills will be offered. In synchronization
with other universities such as Gul bargaUniversity and Central University of
Kar nat aka, Kal aburgi . A research unit for commerce is being proposed sinlar to

that which is offered for the Commerce students. Assisting the scholars by
i nvolving the students in the research process would not only ignite the young
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m nds to be nmore focussed but al so expose themto the process of conducting
research as they gain a handson experience. Apart fromthe conventional degree
path of an UG foll owed by PG introduction of various post graduate diploma
courses are in the pipeline. Duration may vary fromone to two year schedul e
dependi ng upon the discipline and syllabus coverage. These extra courses wl |
gi ve any PG students an edge over others by adding weightage in their resune. In
alignment with the vision and m ssion statenents of Nrupatunga Col |l ege, we
believe that true learning is never confined to a classroom The students reach
out to society with a selfless service nmind to give back to the society through
various programres. Corporate Social Responsibility takes the form of Students
Soci al Responsibility and the institution greatly encourages them
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